
To: Board of Selectman, Town of Beacon Falls 

From: TFC R. Culbertson #1239 

February 2023 Calls for Service 

Date: March 2nd, 2023 

MOTOR VEHICLE: 

Accidents with No Injuries      6 

Accidents with Minor Injuries       3 

Total Traffic Stops       90 

Total Infractions       38 

Total Warnings       47 

Total Misdemeanors       3 

Motorist Assist       18 

Parking Violations         4 

 

CALLS FOR SERVICE:  

Administrative Services       12 

Alarms                       9 

Assist Citizens       21 

Assist other Agencies       9 

Burglaries         1  

Community Engagement Activities       9 

Criminal Mischief         1  

Disturbances        3 

Domestics        1 

DUI         1 

Emergency Committals        1 

Fires         2 

Harassments        1 

Larcenies        7 

Medical Calls        12 

Missing Persons         1 

Patrol Checks        418 

Suspicious Incidents        13 

There was a total of 649 calls for service during the month of February 2023 



WPCF
Monthly Report

March 2023 Meeting   /  February 2023 Data 

         Total Flow  (RAW SEWAGE) :           10,345,700   gals.                                                                                                   
         Total Septage Received :                            1,500   gals.                      
         Total Sludge Removed :                          103,700  gals.                         
         Beacon Heights Leachate :                     531,079  gals.                    
         Total Phosphorous Discharged :         9.21  lbs./day                                 
         Total Nitrogen Discharged :                     43  lbs./day                             

         EMERGENCY CALLS & ALARMS :
         2-2  West Rd pump station power loss alarm
         2-3  Pines bridge pump station burglary alarm
         2-22  10 North Cir. Sewer back-up. The line was jetted and blockage cleared, we pulled back some metal rod. The line was
         line was camera inspected the following week. All is good
         2-25 Sewer repair :  called out to 37 Bethany Rd. went there 3 times no one there.

         Repair or Replacement :
         Our SCADA  alarm system was giving us trouble, Had to call Knapp in to fix.

         Inspections :
         2-17  Greco & Haines preformed yearly service on well pump and tank.

         Misc.:
         3-7,3-8  The storm and sewer lines up at the avenues  were camera inspected by Superior for the upcoming Aquarian water       
          main project. A list of defects is being comprised and need to be addressed prior to the start of the project.

          Ongoing :
         The New Haven incinerator was off line for several weeks this winter and this pump a heavy load on the sludge industry.
         Currently the Naugatuck incinerator is down for maintenance which is delaying the cleaning of the digester even further.
         Once the load balances out will be able to empty the digester out and move forward with this project. I have been in contact
         with McVac and we will start as soon as possibly.

          Meetings / Classes :
         3-15  Safety meeting

    Thank you,
    For letting me serve.
 

   Thomas A. Carey
   WPCF  Superintendent









Type Total Billed Total Paid Total Due Percent Collected

REAL ESTATE 14,645,611.75 14,316,567.99 329,043.76 97.75

PERSONAL PRO 1,007,410.15 979,306.24 28,103.91 97.21

MOTOR VEHICL 1,719,198.09 1,619,069.12 100,128.97 94.18

MOTOR SUPPLE 222,722.68 170,029.90 52,692.78 76.34

SEWER ASSESS 48,552.50 57,996.00 -9,443.50 119.45

WATER 10,608.81 25,712.34 -15,103.53 242.37

TOTALS: $17,654,103.98 $17,168,681.59 $485,422.39

Terminal

Batch

Check 0.00

Cash 0.00

Credit Card 0.00 Run on:

Percent Collection as of 03/03/2021

Total Due = $329,043.76

Total Paid = $14,316,567.99

Total Due = $28,103.91

Total Paid = $979,306.24

Total Due = $100,128.97

Total Paid = $1,619,069.12

Uncollected - 2.25%
Collected - 97.75%

Uncollected - 2.79%
Collected - 97.21%

Uncollected - 5.82%
Collected - 94.18%

0

0

0

Town Only



Original Beginning Balance Totals
Type Count Gross Assessment Exemptions Net Assessment First Installment Second Installment Total Tax

REAL ESTATE 2,423 383,986,658 3,520,048 380,466,610 6,767,942.81 6,767,442.95 13,535,385.76

REAL ESTATE C 79 8,709,260 276,000 8,433,260 110,362.23 109,943.02 220,305.25

REAL ESTATE X 85 41,567,430 41,567,430 0 0.00 0.00 0.00

PERSONAL
PROPERTY

273 33,159,742 5,036,502 28,123,240 507,119.84 502,505.48 1,009,625.32

MOTOR
VEHICLE

5,937 48,782,307 346,890 48,435,417 1,734,140.57 0.00 1,734,140.57

MOTOR
SUPPLEMENTAL

914 11,633,360 11,130 11,622,230 224,985.45 0.00 224,985.45

SEWER
ASSESSMENT

239 0 0 0 42,220.31 0.00 42,220.31

WATER 179 0 0 0 10,166.33 0.00 10,166.33

TOTALS: 10,129 527,838,757 50,758,000 477,080,757 9,396,937.54 7,379,891.45 16,776,828.99

Waived Bills

Type Count Gross Assessment Exemptions Net Assessment Total Tax Waived Amount

TOTALS: 0 0 0 0 0.00 0.00



Summary of Cash Collections - Year to Date
Type Taxes Bond Int Interest Lien Fees Total

REAL ESTATE 14,316,567.99 0.00 8,607.98 0.00 100.00 14,325,275.97

PERSONAL PROPERTY 979,306.24 0.00 203.37 0.00 20.00 979,529.61

MOTOR VEHICLE 1,619,069.12 0.00 14,503.97 0.00 80.00 1,633,653.09

MOTOR SUPPLEMENTAL 170,029.90 0.00 571.33 0.00 0.00 170,601.23

SEWER ASSESSMENT 3,474.58 2,664.23 813.62 0.00 0.00 6,952.43

WATER 5,684.09 835.37 188.18 24.00 0.00 6,731.64

TOTALS: 17,094,131.92 3,499.60 24,888.45 24.00 200.00 17,122,743.97



Summary of Cash Collections - Monthly for March 2021
Type Taxes Bond Int Interest Lien Fees Total

REAL ESTATE 9,791.23 0.00 102.97 0.00 0.00 9,894.20

MOTOR VEHICLE 1,525.40 0.00 205.93 0.00 0.00 1,731.33

MOTOR SUPPLEMENTAL 1,223.93 0.00 51.84 0.00 0.00 1,275.77

SEWER ASSESSMENT 292.05 216.79 78.85 0.00 0.00 587.69

TOTALS: 12,832.61 216.79 439.59 0.00 0.00 13,488.99







































Town of Beacon Falls

Treasurers Report

02/28/2023
Interest 

Rates Account Structure 

Interest 
Posted at 
Month-end

Deposit in 
Transit

Outstanding 
Checks 

General Ledger 
Balance as of 
2/28/23

GL + OS Checks - 
DIT

Bank Balance as 
of 2/28/23

LIBERTY BANK & STIF Accounts
Major Funds  

General Fund 0.25% Commercial Checking w/Sweep $1,678.89 $8,736.12 $8,286,718.53 $8,295,454.65 $8,295,455.69 $1.04
STIF General Fund Account 4.71% $10,665.54 $3,023,985.44 $3,023,985.44 $3,023,985.44 

Total General Fund $11,319,440.09 $11,319,441.13 $1.04
SWWT Checking 2.47% Municipal Interest $883.31 $466,637.19 $466,637.19 $466,637.19
STIF SWWT Account 4.71% $3,555.18 $1,007,995.12 $1,007,995.12 $1,007,995.12
Total SWWT Fund $1,474,632.31 $1,474,632.31  = 
Bonded Projects Checking 2.47% Municipal Interest $7,909.78 $4,158,420.17 $4,158,420.17 $4,158,420.17  = 
Capital Non-Recurring 1.98% Municipal Interest $727.19 $472,651.29 $472,651.29 $472,651.29  = 
Unbudgeted Grants 0.65% Municipal Interest $4,921.95 $3,030,499.69 $3,030,499.69 $3,030,499.69 Note: LOTCIP Money for Burton

Other Government Funds
Town Clerk 0.10% Municipal Interest $0.57 $140.00 $7,687.00 $7,547.00 $7,547.00  = 
Public Library PayBack Business Checking $14.96 $3,757.44 $3,772.40 $3,772.40  = 
Library Money Market Account 0.05% Max Money Market Business $0.46 $11,455.29 $11,455.29 $11,455.29  = 
Special Activities 0.10% Municipal Interest $1.90 $2,200.00 $22,197.39 $24,397.39 $24,397.39  = 
Dog Fund 0.05% Bus Municipal Money Market $0.08 $1,943.91 $1,943.91 $1,943.91  = 
OS Preservation 0.05% Bus Municipal Money Market $0.38 $9,635.06 $9,635.06 $9,635.06  = 

Fiduciary Fund
Melbourne Trust Commercial Checking $980.04 $980.04 $980.04  = 

`
Small Cities Accounts
Small Cities Revolving Fund 0.10% Commercial Checking $5.56 $72,464.69 $72,464.69 $72,464.69  = 
Small Cities 2017 Grant Expenditures 0.05% Bus Municipal Money Market $23.00 $23.00 $23.00    

$30,350.79 $140.00 $10,951.08 $20,577,051.25 $20,587,862.33 $20,587,863.37
Service Fees Posted against Interest in GF ($181.75)

$30,169.04

Newtown Savings Bank -- Melbourne Account

Newtown Savings Bank -- Melbourne Account
Interest posted through 
1/31/2023 $10,013.18 $10,013.18  = 





 
Town of Beacon Falls 

Economic Development Commission 
Special Meeting Minutes 

January 30, 2022 
10 Maple Avenue 

Beacon Falls, CT  06403 
C/O Town Clerk 

(Subject to Revision) 
 
 

  
  
  

Special Meeting Minutes-EDC                                                                                                                                            1 | P a g e  
Clerked by Lauren A. Fennell 
Meeting Date: 01/30/23 

Members Present: J. Betkoski (JB), E. Mulvihill (EM), E. Korzon, (EK), and V. Lembo (VL) 
Members Absent: D. Pokras (DAP), Dennis Phipps (DP), and R. Desrochers (RD) 
Others Present: Selectman, Krenesky (MK) 
 
1. Call to Order /Pledge of Allegiance/Roll Call: 

JB called the meeting to order at 7:03 p.m. and led the assembled in the pledge of allegiance.  
 
JB welcomed newest member VL. 

 
2. Read and Approve Minutes from Previous Meetings: 

Motion made to approve the minutes from the November 28, 2022, meeting by EM/EK. All ayes.  
 
3. Comments from the Public:  

MK gave updates on the Mathies Park state historical register project and the Rimmon School House Project. There are 
plans to donate the schoolhouse to the town potentially by the end of February. 
Updates on the Wolfe Ave. property were given.  

 
4. Correspondence: None 

 
5. Old Business:  

a. Beacon Falls Market Space: There is no update.  
b. Main Street: No updates at the Bank. No updates at the Beacon Falls Pizza Palace. Subway has 
done some updates to the inside. The smoothie shop is no longer in business. There are plans to open a 
convenience store in its place.  
c. Naugatuck Valley Regional Development Corp. – Other Updates: No Updates 
d. EDC Goals for 2022-2023: Plans to pursue updating main street and find ways to work with local 

businesses.  
6. New Business:  

a. FY24 Budget Discussion: 
Board reviewed past expenditures.  
JB feels that money should be allocated towards community outreach. Clerk to send correspondence to 
three main business owners to invite them to the next meeting to discuss the future of Main Street. 
 
Motion to request 25,000.00 for a consultant for Main Street and public education outreach made by EM 
seconded by VL. All ayes.  

 
7. Grant News /Update/EDC Coordinator Update: 

No updates  
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Special Meeting Minutes 
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10 Maple Avenue 

Beacon Falls, CT  06403 
C/O Town Clerk 
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Special Meeting Minutes-EDC                                                                                                                                            2 | P a g e  
Clerked by Lauren A. Fennell 
Meeting Date: 01/30/23 

 
8. Payment of Bills: 

None  
 

9. Adjournment  
Motion made to adjourn meeting at 8:00 PM. EM/EK, all ayes.  

  
 

 
Respectfully submitted, 
 
 
 

 
Lauren A. Fennell 
Clerk, EDC 









BOARD OF EDUCATION  

PROPOSED BUDGET  

2022-2023

REGIONAL SCHOOL DISTRICT #16  

PROSPECT / BEACON FALLS  

February 23, 2022

Updated: March 9, 2022



REGIONAL SCHOOL DISTRICT#16  

BOARD OF EDUCATION  
PROPOSED BUDGET  

2022-2023

QUALITY EDUCATION IN SAFE, WELL-MAINTAINED SCHOOLS

This budget request by the Board of Education, Regional School District #16, is presented in  
conformity with pertinent statutory requirements and Connecticut State Department of Education  

regulations with particular reference to C.G.S. 10-46, 10-47 and 10-51.

NOTICE OF DISTRICT MEETING

All electors and citizens who are qualified to vote at town meetings of the town of Beacon 
Falls  and the town of Prospect are hereby notified and warned that a District Meeting of 
Regional  School District #16 will be held on Monday, May 2, 2022, at Woodland Regional 
High School in the town of Beacon Falls,  at 7:00 p.m. for the purpose of voting on the 
2022-2023 proposed  budget.
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District Goals 2023

• Goal One: Culture
All Students Can Learn and we will have high expectations for all students.

• Goal Two: Achievement
Clearly articulate and implement a Pre-kindergarten to Grade 12 curriculum that is vertically  
aligned, rigorous, and relevant. Develop and implement programs, activities, and  
experiences to ensure students are prepared for college, career, and life.

• Goal Three: Communication
Provide communication that is purposeful, clear, and concise and promotes  
opportunities for community involvement and support of schools.

• Goal Four: Fiscal
Evaluate the relative expenditure of the district’s spending plan dollars between  
classroom, teachers and support staff, academic and extracurricular activities, and  
maintenance of the physical plant and equipment.
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Regional School District 16 Five–Year  

Strategic Goals

1. To expand the Kindergarten to Grade 12 curriculums in  

Region 16 to offer enrichment opportunities, personalized 

learning and educational  experiences in other academic 

disciplines.

2. All students will demonstrate skills in critical thinking and  

reasoning, collaboration and communication, problem solving  

and creativity, self-direction and resourcefulness, upon  as 

assessed by Region 16’s Portrait of a Graduate.

District Strategic Plan
The district and school administrators  
developed our District Strategic Plan  
with input from BOE, staff, Region 16  
instructional leaders, and Region 16  
community. This plan serves as a  
roadmap for our teaching and learning  
to provide students with a rigorous,  
engaging and meaningful school  
experience so that all students are ready  
for college, career and global citizenship.

The Superintendent, in collaboration  
with the Board of Education, will use the  
Region 16 District Strategic Plan to frame  
and drive future district and school  
improvement initiatives. Subsequently,  
the schools will develop School  
Improvement Plans to create district  
coherence and alignment among our  
schools that will ensure positive  
outcomes for students.



Core Values and Beliefs

● Promote Leadership that supports a culture of coherence and alignment of “How we do Business in Region 16” 
○ Common language of learning across schools 
○ Use of highly effective, research-based teaching practices across schools ○ Feedback is sought out by administrators, teachers 
and students ○ Expectation for collaboration among administrators, teachers and students ○ Professional discussions are about 
learning
 

● Support administrators to perform the role of an instructional leader with direct link to student performance to meet our 
Academic Improvement goals in the District Strategic Improvement Plan 

○ Conduct Instructional Rounds to ensure high-quality instruction across all classrooms in the district 

● Community visibility and accessibility from transparent and open communication with all stakeholders 
○ “Open Door Policy” 
○ Parent Advisory Committee and Administrative Forums 
○ Daily school visits and attendance at extra and intra curricular activities ○ Open house and forums for community input 
throughout school year 

● Create a culture that seeks to be a high-performing Region that has a clear and shared focus, personalized instruction, meets 
the needs of all schools, and incorporates technology into the curriculum, instruction and assessments. 

○ Region 16 links professional learning to high leverage strategies to create a Professional Learning Community that embraces 
results that matter ○ Yearly District Surveys for budget and community input to drive vision for Region 
○ Opportunities for staff to investigate innovative practices 

● Ensure district-wide vertical connections and alignment among K-12 curriculum, instruction and assessments 
○ District supported instructional leaders 

○ Clearly communicated District Strategic Plan

4



Superintendents Theory of Action
Our Goal for Region 16 Schools is to drive the district towards educational excellence, positive social 
and emotional development to support the whole student and the belief that all students can and will 
learn, by:

o   Maximizing high expectations for student achievement through student-centered classroom instruction and 
authentic experiences;

o   Clearly established expectations for all students and staff members;

o   Creating a “safe’ environment that supports creativity, critical thinking and personalized learning opportunities 
with small class sizes;

o   Establishing literacy as a foundation of education;

o   Provide opportunities for real life experiences and career pathways to sustain engagement and rigor for all 
students;

o   Fostering independence with our children and produce students who think critically and have a growth 
mindset;

o   Embed and incorporate technology into curriculum and teaching and learning.

 I will continue to emphasis a system thinking approach and adaptive leadership, that ensures Region 16 is a 
progressive school system.  I will delegate responsibility to build capacity in our instructional leaders 
at schools. I will promote individual responsibility and “collective expectations” to create alignment 
and a coherent culture that breeds continuous improvement and will seek to improve the quality of 
education in R16 through continuous and sustainable improvement over time. I will work on the morale in the 
Region, creating a culture of respect and a climate that all members of the Region 16 community promote 
staff morale and delegate responsibility to build a socially, emotionally and behaviorally responsive 
community. 

5



Framework

Regional School District 16 - Academic  
Improvement Goals

Region 16 will achieve results that rank us  
among the 5 best school districts in our DRG  
and top 10% in the State by:

○ utilizing data to drive classroom 
instruction,

○ improving student performance as  
measured by common district and state  
interim assessments: 80% of the students  
will score 80% or higher,

○ meeting our performance goal of 5% 
yearly  growth on State and National 
Assessments  for Smarter Balanced, SAT, 
AP, and  Science, and meet the targets for 
every indicator in the State  Accountability 
Report.

○ R16 Administrators will each follow a 
Theory of Action to support school and 
district based decisions as a means of 
accountability and clearly established 
expectations. 6



RECENT HISTORY  
BUDGET RECOMMENDATIONS

Budget year Actual Budget Budget Increase

RG 16 Superintendent and Administrative Recommended
Budget 2022/2023 $41,723,590 $       (1.80%)

72/23/2022

2016/2017 $40,532,348 $0 (0.0%)

2017/2018 $40,937,282 $404,934 (1.0%)

2018/2019 $40,731,402 $(205,880) (-0.5%)

2019/2020 $40,731,402 $0 (0.0%)

2021/2022 $40,985,059 $253,657 (0.62%)



Budget Highlights
❖ Expand our career pathways at Woodland with an additional computer science course and contracting 

with Milestone C to expand STEM program and better align middle school and high school 

programming

❖ Upgrading technology 

➢ Increase software programs

➢ Complete viewsonic replacement boards district-wide

➢ New computer leasing program to maintain 1:1 device program

➢ Restructure WANS 

❖ Ongoing maintenance and renovation programs at all School Facilities- 5 year Capital Improvement  Plan 

and 4 month outlook with end of year Maintenance Plan

➢ Approximately $1.8 million dollar Capital Improvement Plan for Woodland

■ New track, scoreboard, and improved drainage 

■ Replacement of Gym Floor

■ New Weight room

■ Additional storage space for PE and athletics

8



Budget Highlights
➢ Reinstitute the Alternative Education Program

➢ The SPED department will hire (1) R16 Board Certified Behavioral Analyst and (2) Behavioral Technicians

➢ Hiring additional reading and math specialist

➢ Purchasing over $75,000 in furniture for the schools 

➢ Support purchasing new student seating which includes flexible seating, classroom activity tables, dry erase tables 
as well as small group learning tables to support elementary school instruction 

➢ Reduce our bond debt

➢ (7) School Based Interns

➢ Permanent Substitute at each school to support staff absences

➢ Expand Rosetta Stone offerings for World Language program

➢ Continued support for small class sizes

➢ Continued after-school enrichment programs: STEM and Romance Languages

9



Proposed Staffing Reductions 

Salary Cut Reduction Amount:
Eliminate (1) Physical Education Teacher $56,857

Eliminate tutors from General Operating Budget and move to Grants $75,355
Reduce tutors to 3 from 5 (~$22,000 reduction in Title I spending)

Eliminate (2) Library Media Aides (LLES/LRMS) $19,355 

Reduce (1) Library Media Center Aide to 20 hours $13,934

Eliminate (1) 12 Month Secretary $41,942

                REDUCTION:   $207,443
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Proposed Staffing Additions

Salary add

Literacy Specialist ESSER-funded

Math Specialist ESSER-funded

7 Instructional Aides for 2nd grade classrooms                                                $93,168
($70,000 ESSER funding, remainder offset by .75% health insurance renewal)

LLES Teacher $70,000

Alternative Education Program Staffing $93,000

Board Certified Behavior Analyst $116,885

(2) Behavioral Technicians $126,120

Additions to General Operating Budget:   $499,173 

11



REGIONAL SCHOOL DISTRICT #16
ENROLLMENT TRENDS
SCHOOL YEARS 2016-2017 THROUGH 2021-2022 (OCTOBER 1 COUNTS)

2276
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2022-23 Projected Enrollment
PK-12 Pk-5 6-8 9-12

Current 1968 865 464 639

Projected 1902 858 432 612

Change (66) (7) (32) (27)

▪ Numbers do not include alternative education and includes shift in pre-school

13
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Student Enrollment
      October 1 Counts

Decrease of 18.3% over 10 years Increase of

14

8.0 % over 10 years

Total Enrollment Special Education Enrollment

2011 2,409 274

2012 2,347 296

2013 2,294 312

2014 2,253 342

2015 2,260 336

2016 2,191 314

2017 2,177 305

2018 2,116 281

2019 2,068 279

2020 1,987 269

2021 1,968 296

2-23-22



Per Pupil Expenditure

Region 16 per pupil spending ranks 117th out of 166 CT 
School districts

Region 16 State Average Difference

2020/21 $18,591 $20,740 ($2,149)

2019/20 $16,791 $19,295 ($2,504)

2018/19 $16,162 $17,438 ($1,276)

2017/18 $15,681 $16,988 ($1,307)

2016/17 $15,313 $16,249 ($1,279)

2015/16 $15,391 $16,249 ($ 858)

2014/15 $15,129 $15,726 ($ 597)

2013/14 $14,011 $15,180 ($1,169)

2012/13 $13,552 $14,498 ($ 946)

2011/12 $13,156 $14,145 ($ 989)

2010/11 $13,426 $14,010 ($ 584)

2009/10 $12,542 $13,584 ($1,042)

15
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Growth in Student  
Achievement

Last year’s State assessment results  
2020-2021

17



*No SBAC administered in 2020

* *

SBAC and SAT 5 Year Student Data
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Subject

2019
Class of 2020 State

2020
Class of 2021 State

2021
Class of 2022 State

ERW 543 514 538 527 519 514

Math 542 499 516 505 516 501

Total 1085 1013 1054 1032 1035 1015

Region 16 SAT Scores  
2017-2019



Woodland Regional High School School Data  

PSAT & SAT

20

Cohort 
Data

Grade 9
PSAT Math
Average 

Score 

Grade 10 
PSAT Math
Average 

Score

Grade 11
SAT Math
Average 

Score

Grade 9
PSAT ERW
Average 

Score 

Grade 10
PSAT ERW
Average 

Score

Grade 11
SAT ERW
Average 

Score

Class of 
2018

485 (40%) 508 (42%) 511 (68%) 541 (77%)

Class of 
2019

460 (39%) 525 (48%) 493 (77%) 542 (75%)

Class of 
2020

Pandemic 485 (54%) 542 (59%) Pandemic 499 (77%) 543 (79%)

Class of 
2021

Pandemic 471 (39%) 516 (48%) Pandemic 491 (74%) 538 (73%)

Class of 
2022

471 (39%) 485 (41%) 516 (48%) 471 (39%) 504 (75%) 519 (66%)
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Woodland Regional High School

▪ All 10th graders took the PSAT
▪ 10th and all 11th graders took the SAT in a schoolwide administration in April 

2021. All 9th graders will take the PSAT 8/9, all 10th  graders will take the 
PSAT, and all 11th graders will be taking the SAT (Spring 2022).

▪ Special Education students may have taken CT alternative assessment if  
determined appropriate through their IEP.

Woodland Class of 2022 SAT Average Score: 1035 
44% met both benchmarks ERW and Math

               State Average: 1015

Evidenced Based Reading & Writing (ERW) – Woodland: 519
● 66% met benchmark on statewide administration of SAT ERW
      State ERW: 514
Math Woodland Average: 516
● 48% met benchmark on statewide administration of SAT Math

State Math: 501
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Woodland Regional High School

➢ 57 students are currently participating in the CT Experiential  
Learning Program interning in a variety of careers. 3 students  
are taking online enrichment courses. 7 students are taking  
online courses for credit recovery in addition to their normal  
course load.

➢ 23 athletic programs are offered with 38 different clubs.

➢ 97.1% Woodland Graduation Rate.



1.0%

-0.5%

0.0%

0.62%

1.8%

Regional School District # 16 Budget
$ 41,723,590 or a 1.80% increase

for 2022-2023
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REGIONAL SCHOOL DISTRICT 16
EXPENDITURE BY CATEGORY

TOTAL PROPOSED BUDGET FOR 2022-2023
$41,723,590

2.9%

0.4%

Debt Service

Tuition

Benefits

Transportation

Purchased Services

Instructional Supplies

Non-Instructional 
Supplies

Utilities

Salaries

1.2%
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Sources of Operating Revenue                          Total: $41,723,590

State Grants - $500,262
Use of Schools - $35,000
Interest Income - $2,000

Region 16 Revenue Sources
● State Grants that come 

directly to Region 16
● Various funds received from 

sources such as interest 
earned, and use of building 
fees collected

● Town tax revenues from the 
towns of Prospect and 
Beacon Falls and the State 
ECS Grant Funds received 
by both towns.

1.2%
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REGIONAL SCHOOL DISTRICT #16  

PROSPECT / BEACON FALLS

February 23, 2022

REVENUE

 25



In order to determine the expenses to be paid by member towns of the Region, the net expenses are calculated by taking the total  

expenditures required and subtracting the revenue from State and local sources.

ESTIMATED NET EXPENSES TO BE PAID BY MEMBER TOWNS
PROPOSED 2022-2023 BUDGET

1. Budget

2. Less State / Federal Grants to Region 16

$41,723,590

Special Education $498,174

Adult Education

Total-State/Federal Grants

2,088

 $500,262

Sub-Total – Budget Net Cost $41,223,328

3. Less Estimated Interest Income $2,000
4. Less Use of Schools Fees Collected $35,000

NET EXPENSES $41,186,328  

The remaining balance is divided between the two towns based upon the actual student enrollment. The proportion for this assessment is as follows:  Beacon 

Falls – 35.62% and Prospect – 64.38%. These proportional payments represent the Net Cost to each member town.

Preliminary Budget Info
February 23, 2022

DRAFT



NET COST TO MEMBER TOWNS

Total Net Expenses: $41,186,328

Average Daily Membership (ADM):

Proportioned ADM:

1,968

Beacon Falls: 701 35.62%

Prospect: 1,267 64.38%

Proportioned Net Expenses to Member Towns:

Beacon Falls Prospect Total

$14,670,570 $26,515,758 $41,186,328

Less ECS Grant $ 3,972,367 $ 5,040,182 $ 9,012,549

Net Cost to Towns: $ 10,698,203 $ 21,475,576 $ 32,173,779

New Increase / Decrease to Member Towns:

2021-2022 2022-2023 Change % of Change

Beacon Falls: $10,191,853 $10,698,203 +$506,350 +4.97%

Prospect: $21,329,862 $21,475,576 +$145,714 +0.68%

Preliminary Budget Data
February 23, 2022

DRAFT
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FJEXS01A  For -

Periods 08 - 08

Run Date

02/28/23

EXPENDITURE REPORT

Account No/Description

  Y-T-D 
Encumb 

 Period 
Expended 

  Y-T-D 
Expended 

Available 
 Balance 

Gen Oper Budget -OBJ.-EFS-DIST

02/01/23

Percent 
Used 

Adjusted 
Budget 

Expenditure Summary Report

 17,622,421.66

 5,223,184.63

 13,500.00

 386,200.00

 175,100.00

 40,000.00

 140,620.00

 4,000.00

 5,095,177.28

 659,944.16

 20,000.00

 443,640.00

 9,859.26

 142,560.00

 817,184.78

 7,500.00

 10,784.34

 6,000.00

 1,500.00

 36,111.77

 10,387.26

 16,600.00

 42,230.00

 65,000.00

 2,000.00

 54,997.68

 108,275.00

 157,775.00

 5,817.00

 29,206.63

 26,550.37

 49,658.35

 68,908.31

 96,600.00

 984,746.00

 456,500.00

 100,137.75

 695,060.50

 646,261.50

 32,980.00

 1,500.00

 139,017.00

 11,697.00

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 58,187.60

 .00

 .00

 261,389.49

 .00

 .00

 .00

 .00

 4,481.77

 2,237.30

 1,575.00

 .00

 .00

 .00

 15,174.72

 43,310.00

 78,057.52

 1,087.00

 4,585.93

 6,208.18

 40,643.00

 49,388.98

 .00

 381,562.00

 196,593.37

 52,253.54

 303,039.89

 320,676.65

 12,928.81

 275.00

 .00

 .00

 1,321,239.95

 454,494.52

 1,417.50

 3,521.03

 25,720.05

 6,194.42

 .00

 .00

 442,077.06

 54,441.70

 .00

 34,516.83

 728.00

 .00

 61,718.68

 .00

 475.24

 .00

 .00

 933.00

 3,890.58

 1,696.36

 .00

 3,242.00

 .00

 3,610.68

 21,655.00

 .00

 .00

 850.00

 2,366.82

 .00

 230.00

 .00

 93,531.75

 41,468.33

 7,776.59

 61,020.40

 51,183.87

 2,805.95

 .00

 .00

 .00

 9,638,467.49

 3,211,404.29

 8,371.85

 129,880.31

 135,585.02

 31,180.75

 114,664.39

 .00

 3,016,824.17

 398,991.90

 .00

 278,754.48

 2,859.00

 142,560.00

 425,152.97

 7,500.00

 2,138.58

 220.00

 .00

 14,802.06

 8,149.96

 2,942.40

 41,500.00

 19,075.22

 .00

 37,921.91

 64,965.00

 78,357.48

 465.00

 6,481.74

 18,997.23

 7,573.10

 19,333.93

 30,600.00

 561,190.50

 243,979.98

 42,784.54

 388,188.30

 325,584.85

 16,990.72

 371.00

 139,017.00

 11,697.00

 7,983,954.17

 2,011,780.34

 5,128.15

 256,319.69

 39,514.98

 8,819.25

 25,955.61

 4,000.00

 2,078,353.11

 260,952.26

 20,000.00

 106,697.92

 7,000.26

 .00

 130,642.32

 .00

 8,645.76

 5,780.00

 1,500.00

 16,827.94

 .00

 12,082.60

 730.00

 45,924.78

 2,000.00

 1,901.05

 .00

 1,360.00

 4,265.00

 18,138.96

 1,344.96

 1,442.25

 185.40

 66,000.00

 41,993.50

 15,926.65

 5,099.67

 3,832.31

 .00

 3,060.47

 854.00

 .00

 .00

111 SALARIES, CERTIFIED STAFF

112 WAGES, SUPPORT STAFF

117 WAGES, HOMEBOUND/TUTORIAL

120 WAGES, EXTRA-CURR ACTIVTY

122 WAGES,SUBSTITUTE TEACHERS

130 OVERTIME WAGES

142 SALARY,SUM,SCH,CERT STAFF

144 SALARY,ADULT ED COOR

210 MEDICAL BENEFIT INSURANCE

220 FICA

221 TUITION REIMBURSEMENT

230 RETIREMENT BENEFIT

250 UNEMPLOYMENT COMPENSATION

260 WORKERS COMPENSATION INS

300 PURCH PROF & TECH SERVICE

301 PURCH. PROF.-PHYSICIAN

311 TREASURER/CLERK EXPENSES

313 ELECTION & REG MEET EXP

314 CABE POLICY SERVICE

320 PROFESS CONF & TRAVEL

322 IN SERVICE

326 GRADUATION EXPENSE

331 AUDIT SERVICES

332 LEGAL & LITIGATION FEES

341 DATA PROCESS & SCORING

421 RUBBISH DISPOSAL

422 SNOW REMOVAL

423 CONTRACTED GROUNDS CARE

432 REPAIR OF EQUIP,INSTRUCT

433 REPAIR OF EQUIP, NON-INST

434 REPAIR BLDGS - ELECTRICAL

435 REPAIR BLDGS - PLUMBING

436 REPAIR BLDGS - OTHER

505 INTERNS

513 TRANSPORTATION, REG ELEM

514 TRANSPORTATION, REG HS

515 TRANSPORTATION, VO-TECH

517 TRANSP. SPEC ED IN DIST.

518 TRANSP. SPEC ED OUT DIST.

519 TRANSPORTATION

520 OTHER TRANS

521 PROPERTY/LIABILTY INSURAN

522 INTERSCHOOL ATHELETIC INS

 54.69

 61.48

 62.01

 33.63

 77.43

 77.95

 81.54

 .00

 59.21

 60.46

 .00

 75.95

 29.00

 100.00

 84.01

 100.00

 19.83

 3.67

 .00

 53.40

 100.00

 27.21

 98.27

 29.35

 .00

 96.54

 100.00

 99.14

 26.68

 37.89

 94.93

 97.10

 99.73

 31.68

 95.74

 96.51

 94.91

 99.45

 100.00

 90.72

 43.07

 100.00

 100.00
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Account No/Description

  Y-T-D 
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  Y-T-D 
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02/01/23

Percent 
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Adjusted 
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Expenditure Summary Report

 100.00

 602,590.42

 4,000.00

 62,892.00

 208,920.00

 594,064.50

 1,372,956.69

 3,500.00

 30,399.00

 163,214.01

 6,913.00

 182,371.61

 70,134.15

 13,132.08

 6,360.00

 48,076.30

 48,150.00

 275,700.00

 596,400.00

 13,900.00

 70,800.00

 52,500.00

 58,009.88

 597.17

 16,036.27

 16,513.20

 2,507.58

 500.00

 3,561.56

 381,492.85

 18,518.00

 20,097.51

 41,533.71

 524,569.00

 1,420,000.00

 135,386.28

 .00

 26,241.85

 .00

 13,985.04

 .00

 193,063.42

 529,013.18

 .00

 .00

 10,771.00

 .00

 26,134.51

 10,321.65

 1,931.62

 686.00

 4,582.01

 2,185.17

 23,753.17

 242,487.66

 18,672.55

 23,569.97

 33,247.79

 21,873.92

 .00

 3,000.14

 3,439.00

 559.63

 .00

 650.00

 20,545.73

 .00

 .00

 .00

 .00

 .00

 .00

 .00

 12,277.36

 .00

 1,157.73

 75,050.80

 40,519.55

 67,299.73

 .00

 1,379.29

 14,991.61

 .00

 22,429.70

 1,504.17

 260.29

 .00

 2,602.66

 2,295.67

 34,591.12

 34,497.48

 2,238.65

 11,213.86

 15,676.25

 4,561.75

 36.96

 80.76

 .00

 .00

 .00

 .00

 4,202.36

 9,628.00

 297.53

 500.00

 137,409.39

 445,000.00

 .00

 .00

 400,153.91

 480.24

 25,351.50

 197,279.60

 398,150.90

 608,534.34

 .00

 16,168.22

 109,493.49

 1,938.00

 125,994.88

 52,161.85

 10,408.21

 2,366.21

 27,610.29

 25,864.01

 142,828.08

 289,972.60

 12,666.01

 32,032.78

 53,241.71

 36,135.96

 256.17

 12,695.13

 12,410.72

 534.10

 .00

 2,911.56

 210,377.47

 14,853.43

 20,097.51

 28,587.72

 524,568.78

 1,420,000.00

 .00

 100.00

 176,194.66

 3,519.76

 23,555.46

 11,640.40

 2,850.18

 235,409.17

 3,500.00

 14,230.78

 42,949.52

 4,975.00

 30,242.22

 7,650.65

 792.25

 3,307.79

 15,884.00

 20,100.82

 109,118.75

 63,939.74

-17,438.56

 15,197.25

-33,989.50

 .00

 341.00

 341.00

 663.48

 1,413.85

 500.00

 .00

 150,569.65

 3,664.57

 .00

 12,945.99

 .22

 .00

 135,386.28

 41,723,590.00  3,044,370.76  3,644,508.98  24,441,649.50  14,237,569.74

526 LICENSING & FEES

530 COMMUNICATION

540 ADVERTISING

550 PRINTING & BINDING

561 TUITION, PUBLIC HIGH SCH

562 TUITION, SPEC ED PUBLIC

563 TUITION, SPEC ED NON PUB

565 TUITION, ADULT EDUCATION

582 LOCAL TRAVEL

590 MISC. PURCHASED SERVICES

609 DISTRICT WIDE TESTING

611 PROGRAM SUPPLIES

613 CUSTODIAL SUPPLIES

614 A-V SUPPLIES

616 EXTRA CURRICULAR SUPPLIES

617 MAINTENANCE SUPPLIES

618 WATER

621 NATURAL GAS

622 ELECTRICITY

623 BOTTLED GAS

624 FUEL OIL

626 GASOLINE

627 TELEPHONE

640 PROF. BOOKS & PERIDICALS

641 TEXTBOOKS

642 WORKBOOKS

645 LIBRARY BOOKS

648 LIBRARY PERIODICALS

733 FURNITURE & FIXTURES

734 EQUIPMENT, INSTRUCTIONAL

735 EQUIPMENT, NON INSTRUCT

800 OTHER OBJECTS

810 DUES, FEES & MEMBERSHIP

830 INTEREST, BONDS & NOTES

835 PRINCIPAL

840 CONTINGENCIES

1 BOARD OF EDUCATION BUDGET

 .00

 70.76

 12.01

 62.55

 94.43

 99.52

 82.85

 .00

 53.19

 73.69

 28.03

 83.42

 89.09

 93.97

 47.99

 66.96

 58.25

 60.42

 89.28

 78.53

 164.74

 100.00

 42.90

 97.87

 95.98

 43.62

 .00

 100.00

 60.53

 80.21

 100.00

 68.83

 100.00

 100.00

 .00

 65.88

**
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